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TO:


Office of Vocational Rehabilitation Staff





Branch Managers, Counselors, and Assistants,





CDPVTC Director, Case Management Director, and Counselor(s)




Office for the Blind Staff




Gerry Gordon-Brown and Vanessa Denham, Client Assistance Program (CAP)

FROM:


Charles W. Puckett, Teresa Barney, and Clifton Rice
DATE:


March 17, 2005

UPDATED:  July 7, 2009







UPDATED:  August 6, 2010
RE:


Fee Schedule for Community Rehabilitation Programs (CRP’s)

This Update (August 6, 2010) reflects changes in Expenditures Codes for Services resulting in Competitive Employment and Skills Training updates on Page Two.

This July 7, 2009 Update reflects the change of the fee for Adjustment (36B) from a daily rate of $35.00 to a flat fee of $1,500.00 and the change of the Comprehensive Vocational Assessment to the Comprehensive Vocational Evaluation.

This SERVICE FEE MEMORANDUM  (SFM) replaces SFM MS-CE-03-04-22 dated June 22, 2004, and also the UPDATE on August 26, 2004.  The three components (academic, aptitude and interest) that are broken out within the Vocational Assessment may now be offered as individual elements.  A fee for Mobile Assessment has also been added.  All existing CRP services remain unchanged.

The added fees are defined as follows:

ACADEMIC:  The purpose of academic testing is to determine an individual’s current academic levels and to assist with determining an employment goal.  These tests also serve as an early indicator to determine if academic intervention services are needed prior to meeting the established employment goal.  The results may include vocabulary, math reasoning, and written language.
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APTITUDE:  Aptitude can be defined as one’s natural ability or skill.  This is most frequently related to an individual’s ability to perform certain types of work tasks.  Different testing devices test different aptitudes.

INTEREST:  Vocational interest tests assist in identifying occupations that an individual expresses personal interest in doing.  Interest assessments may include interest inventories and discussion of interest areas through an intake interview.

MOBILE ASSESSMENT FEE:  An additional fee may be charged for an assessment that takes place in a location other than the CRP’s main location.  In order to be considered for this fee, the assessment must be conducted at least 25 miles from the workstation established in the vendor agreement.  This is to be utilized when an individual is not able to participate in the assessment at the primary facility.  The need for a mobile assessment should be determined jointly by the consumer, the counselor, and the CRP and must be authorized in advance.

The fee is per consumer and is added to the established assessment fees and is authorized using the appropriate expenditure codes:  10P (vocational assessment) or 10H (comprehensive vocational assessment).

The following conditions apply when authorizing these services:

The individual assessments must include individualized, timely, and systematic processes by which a person seeking employment, in partnership with an evaluator, identifies viable goals.

As much as possible, standardized assessment tools should be utilized.  Screening tools may be administered to assist the evaluator in selecting appropriate assessment tools or in making appropriate referrals for further medical or psychological testing, but should not be utilized to report an individual’s level of functioning.

Purchase of individual assessments includes interpretation of the results of any assessment data obtained and how it relates to the individual’s vocational goal.

Rehabilitation technology or reasonable accommodations in materials, equipment, methods of administration, etc., must be provided as required and documented in the assessment report.

Only those individuals meeting required qualifications as recommended by the test developer and as specified in state law or regulation may administer assessment tools.

	10H
	Comprehensive Vocational Evaluation
	   $ 650.00

	10P
	Vocational Assessment
	      225.00

	10P
	Academic Assessment
	      110.00

	10P
	Aptitude Assessment
	      110.00

	10P
	Interest Assessment
	        75.00

	10P
	Mobile Assessment Fee
	        50.00

	36B
	Adjustment
	   1,500.00

	71B
	Services Resulting in Competitive Employment
	   3,350.00

	33I
	Skills Training Resulting in Competitive Employment
	   5,000.00
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