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TO:

Office of Vocational Rehabilitation Staff




Branch Managers, Counselors, and Assistants




Barry Newill, Daniel Languedoc, and Todd Ward, CDPCRC



Office for the Blind Staff

FROM:

Charles Puckett, Central Office Administrator (OVR)


Claudia Eldridge, VR Assistant (OFB)
DATE:

March 15, 2006

UPDATE:
February 1, 2007
RE:

PROCESS FOR PROVIDING PERSONAL FUTURES PLANNING (PFP)/PLANNING
ALTERNATIVE TOMORROWS WITH HOPE (PATH) FACILITATOR SERVICES
FOR INDIVIDUALS WHO ARE DEAFBLIND OR DEAF AT RISK, OR FOR INDIVIDUALS
WHO ARE IN SUPPORTED EMPLOYMENT

· Rehabilitation Counselors for the Deaf (RCD’s) will identify those individuals who are DeafBlind or Deaf at Risk and need extensive services and for whom standard evaluations are not valid.  Counselors who carry general caseloads may also purchase this service for consumers in Supported Employment who need PFP or PATH to supplement Person-Centered Job Selection and other Supported Employment Services.

· RCD’s will contact the Deaf / DeafBlind Services Coordinator in his / her area regarding each DeafBlind or Deaf at Risk individual identified.  All other Counselors should contact the Supported Employment Branch Staff for assistance if the consumer is in Supported Employment and requires this service.

· The Deaf / DeafBlind Services Coordinator or the Supported Employment Consultant (whichever is appropriate) will assess the need for Personal Futures Planning (PFP) or PATH and initiate the process by arranging for a facilitator.

· If Personal Futures Planning or PATH is initiated, the counselor must participate, as much as possible, in the Personal Futures Planning / PATH Team meetings.

· If Personal Futures Planning or PATH is determined not to be necessary, the Regional Deaf / DeafBlind Services Coordinator or the Supported Employment Branch Staff will provide consultation and technical assistance to the counselor as needed.

Effective immediately, counselors may pay an independent Personal Futures Planning (PFP)/PATH Facilitator to facilitate a PFP/PATH team for consumers who are deafblind or deaf at risk where such services would assist in the achievement of a Positive Employment Outcome.  Personal Futures Planning/PATH can be utilized as part of the assessment process.  PFP/PATH services can also be purchased for consumers who are in Supported Employment.

SERVICE FEE MEMO – PFP Planning
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March 15, 2006

UPDATE:
February 1, 2007
PROFILE DEVELOPMENT

The Personal Futures Planning Profile must include the development of the Basic PFP Profile maps, as well as other optional maps, which would enhance the team’s understanding of the person’s disability and how the disability impacts employment.  The Profile would be developed prior to the development of the Individual Plan for Employment as the information gathered would be utilized in the development of the IPE.

The initial PATH Profile must include the development of the North Star, a Positive Possible Future, Grounding in the Now, Identifying People to Enroll, Getting Stronger, Describing Half-Way There, the Next Month and the First Steps.  The PATH Profile would be developed prior to the development of the Individual Plan for Employment (IPE) as the information gathered would be utilized in the development of the IPE.

A fee, based on the Facilitator’s skill level and experience as determined by the KY Person-Centered Planning Network Leadership Team and coordinated by IHDI/UK, would be paid for the completion of a Personal Futures Planning profile and would be coded as 10R (D/DB PFP PATH Facilitator under Assessment.  The fee schedule is as follows:
	CODE
	LEVELS
	FEE

	00060
	Qualified Facilitator-Profile Development
	            $300.00

	00061
	Proficient Facilitator-Profile Development
	              400.00

	00062
	Exemplary Facilitator-Profile Development
	              500.00


The Facilitator must provide the PFP Profile Maps or PATH to the Counselor prior to payment.  If requested, the Regional Deaf at Risk/DeafBlind Services or Supported Employment Consultant will be available to review the Profile/PATH and validate their quality.

PLANNING MEETINGS

An hourly fee based on the Facilitator’s level of experience and competence as determined by standards established by the Kentucky Person-Centered Planning Network Leadership Team coordinated by IHDI/UK would be paid for planning meeting facilitation.  Compensation up to $2,000.00 per consumer could be made for this service.  Any exception to this amount must be requested from a Regional Program Coordinator or Supported Employment Branch Manager.  Planning meetings would be coded 36K (Personal and Vocational Adjustment Facilitation) under Job Readiness Training for both PFP and PATH planning meetings.

The levels are as follows:
	CODE
	LEVELS
	RATE

	00063
	Qualified Facilitator-Personal and Vocational Adjustment Facilitation
	      $25.00 Per Hour

	00064
	Proficient Facilitator-Personal and Vocational Adjustment Facilitation
	        35.00 Per Hour

	00065
	Exemplary Facilitator-Personal and Vocational Adjustment Facilitation
	        50.00 Per Hour


These rates will be charged in a 4 block to include facilitation of the team meeting and all follow-up activities.

Facilitators must provide an accounting to the referring counselor of the hours spent and summary notes from each meeting 

All mileage beyond a ten-mile radius of the Facilitator’s home or office is allowable at prevailing agency rates.

SPECIAL NOTE**
If the fees outlined in this SFM are utilized for a non-deaf at risk or non-deafblind Supported Employment consumer, the expenditures should be from the Supported Employment Budgets (6760/6763).  PFP/PATH can be purchased in addition to (rather than in lieu of) Person-Centered Job Selection services.














