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Name:

Date:

What works?

What doesn’t work?
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Name:

Date:

Characteristics of an Ildeal Job

Conditions for Employment

Interests for Employment

Contributions to Employment (Personality characteristics, sKkills,
experiences, credentials, recommendations)

Personality characteristics
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Experiences

Credentials
None Identified

Recommendations

Notes:
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Types of Job Tasks that might fit ideal characteristics

Interest Area:

Interest Area:

Interest Area:
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Specific Employer List

Name

Connection (Initials)

Interests

Notes:

Attending Meeting:
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Characteristics of an Ideal Job Blueprint

Job Seeker:

Discovery Facil.:

Job Developer:

Employer:

Date Job Begins:

Conditions: List the most critical working conditions which would
be necessary for the individual’s success on a job.

Available

Not Available
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Interests: List the general types of work the individual most wants

to do

Available:

Unavailable:
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Contributions: List the strongest perceived contributions of the
individual in relation to potential employer’s needs or benefits.

Available:

Unavailable:
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